
 

To whom it may concern, 

 

I am this patient’s General Medical Practitioner and the custodian of the primary 

medical records they have accumulated during their lifetime in the UK. 

 

Following a recent Work Capability Assessment this patient, in contradiction of my 

own knowledge of the patient over time, clinical assessment and medical certification, 

 

was found fit for work                       

or 

was placed in the WRAG (work related activity group)  

 

The patient’s Past Medical History and current problems include: 

 

1 

2 

3 

4 
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Although this person has been deemed “fit for work” or placed in the WRAG group, I 

am of the opinion that exceptional circumstances Regulation 25 may apply. 
 

“the claimant suffers from some specific disease or bodily or mental disablement and, 

by reason of such disease or disablement, there would be a substantial risk to the 

mental or physical health of any person if the claimant were found not to have limited 

capability for work.” 

 

With regards to the following: 

 

“substantial risk” in a workplace will now also involve considering whether any 

“reasonable adjustments” in the workplace or prescribed medication would 

significantly reduce such a risk.  

 

I do not consider there are any reasonable adjustments, or taking of prescribed 

medication that would hypothetically offer significant reduction of that risk. 

 

I am of this opinion because: 

 

 

 

 

 

I disagree with the outcome of your assessment and support my patient in their appeal 

against your decision. 

 

 

 

Yours sincerely 

 

 



 

 

 


